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— TNCHUXOJMIAKTHYECKUH — PacCMaTPUBAETCs B IUIOCKOCTH COJEP)KAaHHMS U METOJOB 00y4eHUs:, 00yCIIOBIMBACTCS
TICUXOJIOTUYECKMMH  LIEJIIMH  TIOCTPOSHHsI 00pa30BaTEIbHOIO IIpolecca, O0ECHEeYMBAETCS COOTBETCTBHEM MEXKIY
LIENIETIONIaraHueM, COJACP)KATEIbHBIM U MPOIECCYaJbHBIM HAIOJHEHHEM, C OJHOM CTOPOHBI, M IICHXOJIOTHYECKHMH,
(U3HONOTMYECKUMH, BO3PACTHBIMH OCOOCHHOCTSIMU Pa3BUTHS CTYJICHTOB, OOCTOSTENHCTBAMH UX CaMOOIPEAEIEHHOCTH — C
JIPYrou.

Takum 00pa3oM, COBPEMEHHBII YHHBEPCHTET PACCMATPUBACTCS HE TOIBKO Kak ydeOHOE 3aBeACHHE, IEHTP
KyJIbTypbl W HayKW, HCCICIOBAaHMI M pPa3BUTHA IyXOBHOCTH, HO M KakK cBOcoOpas3Has oOpas3oBaTeslbHas Cpeaa
CaMOONpEENeHNs JTUIHOCTH CTYACHTOB M IIpENojaBaTelel, WX OPHEHTHPOBAHHOCTH B IIOTOKAaX pa3HOOOpa3HOM
nHdopmanuu. Ita cpena obecrneunBaeT CTyIeHTaM KaK WieHaM OOIecTBa COLUAIBHBIA U IICUXOIUIAKTHIECKUI KOM(OPT,
TIOMOTaeT UM PacKpBITh CBOH 33JaTKU, CHOCOOHOCTH U JINYHOCTHBIE ITOTEHIIUAIIBI.
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CORPORATE EVENT AS A WAY OF THE EFFECTIVE TEAM BUILDING IN THE
CONDITIONS OF THE GLOBALIZATION

O. Popravko
Melitopol State Bohdan Khmelnitskiy Pedagogical University, Melitopol, Ukraine

Nowadays the integration of domestic economy into the world economic system is taking place. This causes a
change of traditional approaches to staff management processes. New business conditions require us to consider the concept
of "corporate culture™ as one of the main elements of the system of personnel management.

In the modern business world corporate culture is an important condition of company’s successful work, the
foundation of its dynamic growth. It has to be said that corporate event serves as a kind of guarantor of the desire to
improve efficiency. Corporate culture forms a certain image of the organization, creates a system of social stability,
provides the standards of employee’s conduct, which are characteristic elements of this system; it also contributes to the
team building. Therefore, the corporate event becomes an important element of modern companies’ life, an inseparable
component of their organizational culture. They perform the function of team building, act as a guide of the establishment
and support of company’s core values.

The author of this article researches one of the elements of the corporate culture — a corporate event. It has to be
mentioned that this exact event, in our opinion, is one of the most effective ways of establishing a system of internal
communication of the company.

It is well-known fact that the main resource of a successful company is the people — its employees and their families,
customers, competitors, etc. The human factor is a decisive one in creating the perfect team. Any organization, even the
most successful one, can’t exist without them!

It goes without saying that in order to achieve the maximum efficiency of the staff it is necessary to organize the
working process properly, namely to balance the time, allocated for work and the time — for rest. Moreover, the leisure
activities of the employees can be also used with the advantage for business. "In the society people’s natural desires are
displaced and the feelings of depression are accumulated. All these features remind the spring, which is slightly compressed
in the normal state. The man bends under the society. On the other hand from time to time this tension must be relieved.
This situation requires the managers to use new forms of the work with the staff.

It is impossible to measure or estimate the team spirit, but its role is definitely important. The commitment to a team
makes a person put the interests of the team on the first place and correspondently consider personal benefit as a second
one. When the person starts thinking about the whole company’s benefits, without being limited by the range of his or her
direct personal duties, then the indicators of company’s profit increase faster without any additional investments.

Thus, a corporate event, which is properly organized, can be a powerful motivational incentive for the employees; it
unites them into one committed team and creates a good atmosphere, which is kept for a long time. And therefore we can
conclude that the organization of the corporate event for the employees is a long-term investment in the future prosperity of
the company. The friendly team is able to achieve high results in reaching the main goal — successful development of
business.

Key words: corporate event, "empathy", integration, "fixation of success", motivation.

References

88



Mokslas ir praktika. Aktualijos ir perspektyvos

Bohdanov, E. N., Zazykin, V. G. (2003). Psychological basis of "Public relations", p.208.

Gundarin, M. V. (2007). The book of the head of PR department, p. 365.

Khodak, E. (2002). The event as a tool of internal PR. PRnews, 2.

Novikov, V. (2001). Bonus to the award. The events for employees have become an integral part of the
corporate culture. Expert North-West, 26 (55).

5. Volchuk, S. (2006). Corporate event, p.160.

Eall N

MOBA K 3ACIb 3bEPEXKEHHA HAIIIOHAJIBHOI ITIEHTUYHOCTI B YMOBAX
CTAT'HALII HOCTPAJAHCBKOI'O TOTAJIITAPU3MY

10. Cumnux
Menimononbcoko2o 0epacasno2o nedazoiunozo yuieepcumemy imeni bBo2oana Xmenvnuywvkozo, Melitopol, Ukraine

VY cratTi 3pobiieHo crpoly MmpoaHali3yBaTH 3HAYEHHS MOBH SIK 3ac00y 30€pe)KeHHS HAI[lOHAIBHOI IICHTUYHOCTI B
YMOBax, KOJHM TOPSA 13 CTarHami€lo pagsfHCHKOTO TOTAJTITAPHOTO PEKUMY, ABTOPUTAPH3M Cy4acHOI MOCTTOTATIiTapHOi
Pociticeroi ®eneparii MPOmOBKYe YOCOOMFOBaTH MPaKTUYHO BCi Tpamuilii Pocifickkoi immepii Ta Pamsgacbkoro Corody Mmoo
TIOJIITHKY IeHaioHaizamnii kommmHix peciryonik CPCP.

OcobmuBa yBara mpHIiieHa JeCTPYKTUBHIN poJli HAHOUTBII aKTHBHUX MEHTaJbHHUX MOCTITOBHHUKIB caMOJep KaBHO-
JIECTIOTHYHOI MapagurMi — MOCKBHYIB, SIKi OyIy4H, IO CyTi, caMi XepTBaMH TOTAJITAPHOTO PEKUMY, MMO30aBICHUMHU
BJIACHOI HAIlIOHAJIFHOT 1IEHTUYHOCTI], 3HEBAKIINBO U 3 MPE3UPCTBOM CTaBHIIMCS A0 MOBHOI KyJIbTYypH HaBiTh THX HaIiH, sKi
3HAYHO MEPEBHIIYBAJIH iX 32 PIBHEM ICTOPUYHOTO Ta IIUBLII3AI[ITHOTO PO3BUTKY (HAIPUKIIA — YKPAiHCHKOT).

3ayBaxkeHO, III0 CJIOBA MPO IMpaBa JIOAWHKU y BUOOpi MoBu Oyiu B 3akoHax CPCP, Pymywii, Yropiuuu, [Tomsmi.
OnHak peanbHa TIACHICTD 3aBXKIH YOMYCh 3BOAMIACH IO BUOOPY HE YKPaiHCHKOI MOBH, a HACHIZIOK I[BOTO «BHOOPY» TEX
BiJIOMHiA: BeJMKi MACHBH YKPaiHCHKOTO €THOCY OyIM JeHaliOHATi30BaHi # acHMiIbOBaHI CyciqHIME HApOIaMH.

HaronouyeTbes, 0 TPOTHCTABICHHS MPaB Hallii paBaM 0coOH (YU HaBITh B3araii JIFOJMHU) BUHUKAE 3/1€01IbIIOr0
Y KOJIOHI3aTopa, SIKMi BBa)Ka€ 0COOOI0 YU TO JIFOJMHOIO MEpeAycCiM KOJOHI3aTOpa Ta BUMAarae BiATak coOi BCiX IpaB, HE
BIZIMOBJISIIOUMCh, 3BUYAlfHO, BiJ NMpaB KOJIOHI3aTOpa. | Ha mpaBax KOJOHI3aTOpa MOCKBHHH Ta X HMPHUCIY)XHUKH 3 4HCIa
aBTOXTOHIB-KOJIAOOPAHTIB HE JIMIIE NMPUHIKYBAIH W JTUCKPUMIHYBAJIN MOBH HaliOHAIBHUX MEHIINH, aje W MOCIiIOBHO
3HHUIIYBAJIY IXHIO HalliOHAJHHY CBiIOMICTh ¥ iICHTUYIHICTB.

3aranom 3po0JIeHO BHCHOBOK, IO B YMOBAaX CTarHamii IMOCTPaJsHCHKOTO TOTAJliTAPU3MY 3HAUCHHS HallOHAJIbHOL
MOBH Ta HAI[IOHANBHOI IICHTUYHOCTI B MOCTPAASHCHKHAX KpalHaX € YW He HAWTOJOBHIIIMM YHHHUKOM ITMBIITI3aIliifHOTO
PO3BUTKY. AJlKe, K sCKpaBo npojeMoHcTpyBanu mofii 2014 poky B Kpumy Ta Ha JloHOaci, irHOpyBaHHS HalliOHAJIbHOT
MOBH Ta IJIEHTUYHOCTi, MOPSJ i3 IMITyYHHM HACA/DKEHHSIM «PYCHKOIO MHpa» HEMHHydYe INPHU3BOAWTH 10 peaHimaril
TOTAIITAPU3MY, 3 NMPAKTUYHO BCIMa HOrO0 aHTUTYMaHHUMH, 3JIOYMHHMMH NPOSBaMH. A HOCISIMH W BHKOHABLSIMH I[bOTO
MepeyciM BUCTYIAIOTh OCOOM 3 BiIICYTHHOIO JTYyXOBHICTIO, HAIIOHAJHHOK CBIJOMICTIO Ta IICHTHUYHICTIO, (PAKTHYHO —
MaHKypTH. Came TOMY, 3aBIaHHs 30epeKEeHHS Ta IUICKAHHS HAI[IOHAIBHOT MOBH Ta HAIlIOHAJIBHOT IICHTUYHOCTI € HUHI YU
HE HaOUIBII PIOPUTETHHUM.
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